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STILL
COUNTING

THE RINGS

An Autobiography
by W.G.“Gerry” Burch

Now in its second printing, Still Counting the Rings has
entertained, educated and inspired readers with Gerry's story of
the BC forest industry and his candid comments.

“Ihis autobiography will make valuable and informative reading for
young foresters embarking on their careers.”
Roy Strang, PhD, RPF(Ret)

“There are many who were anxious to read about the forester they
admired the most and hear about [his] career exploits. [He] bad a
great influence on me.”
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Letters |

Professional Reliance and the Public Trust

There has been much talk, in recent issues of the BC Forest
Professional, about professional reliance and the public trust. From my
perspective, there have been some things that have been left unsaid.

We must remember that ‘professional reliance,’ as a policy, was
developed from this government’s political wish to drastically
reduce the size of the public service. From the public’s perspective,
this policy could just as easily be called ‘industrial reliance.’ People
see that a few huge companies hold the tenure on the vast majority
of BC’s forested land base. People see that the Minister of Forests
and Range is not able to implement good forest policies due to
international trade agreements. People see that a career in forestry
is more about data management than forest management. With that
in mind, it is prudent to ask the question: Who is in charge here?

In this context, the ABCFP’s embrace of professional reliance may
appear self-serving and, perhaps, naive. Professionals do not want

to be held accountable for things beyond their control. Yet, good
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forest management begins with good forest policy. If the ABCFP is to
collectively accept responsibility for BC’s forests, we must become
more than policy reviewers; we must become policy makers.

There are many tough questions to ask about the future of the forests
in BC and how they will sustain us. The ABCFP must be the first to
develop far-reaching policy proposals on these issues and then act
persistently to see them implemented. Our Code of Ethics, Bylaw
11.3.5, “to work to improve practices and policies affecting the stew-
ardship of forest land,” must become engraved foremost upon our
consciousness. Trust is hard gained and late recognized, but without
this focus we cannot expect to earn the public trust that we seek.

So, are BC’s forests in good hands? First let’s ask,
“Whose hands are they actually in?”

RoDNEY KRIMMER, RFT
Bic LAKE RaAncH, BC

Put in Your Two Cents

The BC Forest Professional letters’ section
isintended primarily for feedback on recent
articles and for brief statements about
current association, professional or forestry
issues. The editor reserves the right to
edit and condense letters and encourages
readers to keep letters to 300 words.
Anonymous letters are not accepted.
Send letters to:
Editor, BC Forest Professional
Association of BC Forest Professionals
1030 — 1188 West Georgia St
Vancouver, BC V6E 4A2
Fax: 604.687.3264
editor@abcfp.ca
Please refer to our website for guidelines
to help make sure your submission gets
published in BC Forest Professional.
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President’s
Report

By Paul Knowles, RPF

Creating Great Opportunities
with BC’s First Nations

AsS A FOREST PROFESSIONAL, AND AS YOUR PRESI-
dent, T have a perspective on the theme of this
issue of the BCFP - First Nations — that I would
like to share with you.

In our 60" year as a profession, we
have yet to fully understand or realize the
potential in our relationship with First
Nations people and communities in British
Columbia. There are opportunities in at
least three key areas: the practice of profes-
sional forestry; our workforce recruitment
challenge; and, the forest economy.

In the practice of professional forestry,
the Foresters Act defines the broad fields of
practice and there are many components to
each field. We expect members to be compe-
tent in their fields of practice and that means
they have the knowledge and skills required.
The components of fields of practice include
everything from mensuration to entomology.
Yet few of us would say that knowledge of First
Nations’ history and legislation, or traditional
ecological knowledge is included among
those components. Why is that? Our member-
ship includes people with knowledge and
understanding of First Nations. Forestry de-
gree programs now include a course on First
Nations in the curriculum and some forestry
diploma programs include it within course
material. But many of us know relatively little
about the people that lived in the forests for
thousands of years before European arrival,
or about what has impacted their connection
with the land over the past 150 years or about
their current values and interests in the forest.

Should every forest professional be com-
petent in traditional ecological knowledge
or First Nations’ history? No more than we
should all be competent forest engineers
or silviculturists. But certainly many of us
should. Those of us who plan forest practices,

prescribe them and implement them all
have the potential to engage the values and
interests of First Nations. Yes, we can rely
on experts to provide advice, but we also
have an obligation to understand, advocate
for, and practise good stewardship of forest
land. Good stewardship includes knowledge
and consideration of the values and interests
of First Nations. As forest professionals, we
have a responsibility to seek knowledge of
First Nations’ values and interests that is
independent of the government’s respon-
sibility to consult and accommodate.

Our association has the opportu-
nity to include First Nations’ expertise
as a component of our fields of practice.
We can only improve the quality of our
professional practice by establishing such
a competency. Itis a great opportunity.

A second opportunity I see with First
Nations is in recruitment. Many people
are struggling with the challenge to recruit
people into our profession. It appears our
retirees could outnumber our inductees
in the future and we are competing with
all the other occupations for a shrinking
workforce. In a recent trip to the Northwest,
anumber of staff and council members
visited with representatives from the Lax
Kw’alaams, Kitsumkalum, Nisga’a, and Haisla
communities. In these communities there
were very few people planning on pursuing
a career in forestry. Yet most of these com-
munities had high rates of unemployment
and a large and growing population of youth.
This situation is common in many First
Nations communities across the province.

Recruiting more First Nations people is a
good fit for a profession that is focused on the
forest, needs an injection of youth and needs
people willing to work in smaller communities.
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While in the Northwest, we also met

with representatives of the Northwest
Community College and educational
representatives from a number of First
Nations communities. In every meeting it
was evident that there is an opportunity
for our association and its members to
provide more information, to open

the doors to our profession and to
facilitate partnerships that lead to more
First Nations people in our association.

The final opportunity is an economic
one. The provincial government has recently
developed a series of tenure opportunities
for First Nations communities. With current
commitments at about four percent of the
allowable annual cut and with an intent
to go to eight percent, this is a significant
part of our forest economy. First Nations
communities are now more engaged in
the forest sector than they have been for
many years. This situation means that
forest professionals are now more engaged
with First Nations communities and more
dependent on them for economic activity.

As the forest economy improves
and diversifies, we will also see an
increase in the participation of First
Nations communities in the economy.

Those are three potential opportuni-
ties for us to consider — adding skills and
knowledge to the practice of professional
forestry; recruitment and economics. Alone,
they are significant, but perhaps not compel-
ling. But viewed together, they represent
one of the most important opportunities
lying ahead. They represent not only an
opportunity for many of our members, but
also a great opportunity for our profession.

I suggest we recognize these opportuni-
ties and approach them on purpose. &



Association
News

ABCFP Welcomes New Staff

Jerome Marburg has left the ABCFP after many years of
service as the association’s registrar and general coun-
sel. Jerome has moved on to the Architectural Institute of
BC to be its director of registration and licensing.

The ABCFP is pleased to announce
that Mike Larock, RPF, is the new
director of professional practice and
forest stewardship and that Randy
Trerise, RPF, is the new registrar.

Mike is based in Courtenay and
has been a volunteer at the ABCFP
serving on council as both member
and president (in 2001). He is also
the current chair of the board of

examiners. Mike is an active member
of the CIF, North Island Woodlot Association, Woodlot Product
Development Council and is a honorary member of ASTTBC.

He holds a BSc in forestry from UBC, is an accredited silviculture
surveyor and has a certificate from the Silviculture Institute of BC.
Mike is also a woodlot licensee and private
forest landowner. Mike can be reached
at: mlarock@abcfp.ca or 604.331.2325.

Randy is based in Grand Forks and
has been a volunteer with the ABCFP for
many years. He sat on council for five
years, including one year as president in
2005. Randy has spent most of his working
career with Pope & Talbot. He is a member
of the FORREX board of directors and has
volunteered with many other organizations

in the past. Randy can be reached at: rtrerise@abcfp.ca or 604.331.2326.

Volunteers Needed for ExpoFor 2008

ExpoFor 2008 takes place in Penticton from February 20 to 22, 2008.
Volunteers are needed to fill a number of positions such as registra-
tion clerks, rapporteurs and public forum hosts. If you are interested
in volunteering, contact Amanda Brittain at: abrittain@abcfp.ca.

Prince George NFP and CIF Section Host School Tours
In honour of National Forestry Week and in celebration of 100

years of the Canadian Institute of Forestry (CIF), the Cariboo

Section of the CIF and the Prince George NFP continued

their tradition of organizing a ‘Walk in the Woods Tour’ at

the Willow River Interpretive Trail in Prince George.

This tour is for elementary school children from the Prince George
area. It continues to be a very popular annual event that is supported
by 30 volunteer tour guides from the ABCFP. Over 600 elementary
school children participated in the tours and went home at the end of
their day after sharing a positive forestry environmental experience
and learning from people who are passionate about the forest and
also accountable for managing the resources that reside there.

Special thanks go to: Ed Morrice, RPF, past CIF Cariboo
Chair; John Pousette, RPF; and Birthe Miller.

It's Time to Renew!

Renewal notices were sent to all members in the first week of
October. If you did not receive one, it means that your contact
information is not correct. Please take a moment and visit the
Members’ Area of the website (www.abcfp.ca) to update your
contact information. You can also pay your fees and submit
your Self-Assessment Declaration online. Both the fees and
Self-Assessment Declaration are due by December 1, 2007.

Nominate a Colleague for the ABCFP Council
There are three openings for RPF seats and one opening
for an RFT seat on the 61t ABCFP council. Here is the list of
candidates the nominating committee has put together:

¢ BevAtkins, RFT

¢ DonnaBrochez, RFT

¢ Jan Emery, RFT

e John Walstrom, RFT

¢ Jacques Corstanje, RPF

e Christine Lohr, RPF

¢ Lance Ollenberger, RPF
Current council member, Jonathan Lok, RFT, has agreed to run for the
position of vice-president.

The 61t ABCFP council will take office February 2008 during the
annual general meeting at ExpoFor 2008. Members are able to nomi-
nate colleagues for council. Visit the website for more information on
how to make a nomination. The nomination deadline is November 15,
2007, at 4:30 pm.

And the Winner Is...

We are now accepting nominations for a variety of ABCFP awards
that are designed to recognize contributions to forest management
and celebrate excellence in forestry. There are several awards avail-
able for members and non-members. The deadline for nominations
is November 15, 2007. Awards will be presented at ExpoFor 2008.

¢ Distinguished Forest Professional: Recognizes a member for
outstanding service to the forestry profession and for furthering
the association’s principles.

¢ Professional Forester of the Year: Recognizes a Registered

Professional Forester for outstanding, recent service to

the forestry profession and for furthering the association’s

principles.

¢ Forest Technologist of the Year: Recognizes a Registered Forest
Technologist for outstanding, recent service to the forestry
profession and for furthering the association’s principles.

¢ Jim Rodney Memorial Volunteer of the Year: Recognizes a member
for outstanding volunteer service to the association and the
profession.

¢ Bill Young Award of Excellence in Integrated Forest

Management: Co-sponsored by the Association of Professional

Biologists of BC. Promotes cooperation between forest, fish and

wildlife management. Fosters leadership in integrated resource

management.
* Forest Engineering Award of Excellence: Co-sponsored by the

Association of Professional Engineers and Geoscientists of BC.
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Assoclation
News

Recognizes excellence and promotes cooperation and leadership
in forest engineering.

¢ ABCFP Honorary Membership: Recognizes a non-member for
outstanding contributions to forestry, the forestry profession or
the association.

¢ ABCFP Award of Merit in Sustainable Forestry: Recognizes a
non-member for significant and sustained contributions to the
advancement of sustainable forest resource management.

For more information on all of our awards, visit the web-
site and follow the link under the About Us section.

What Community will Be the Next

Forest Capital of BC?

The 2008 Forest Capital of BC nomination deadline is
November 15, 2007. If you think your community has what
it takes to be BC’s next Forest Capital, visit our website for a
nomination form and tips for making your bid a success.

Interested in Electronic Signing and Sealing?
The ABCFP is investigating the possibility of offering members a
secure means of electronically sealing professional documents that
must be submitted via the Internet. The service would ensure data
integrity by providing a member’s digital signature that will guarantee
authenticity, supplying an electronic image of a member’s seal and
confirming that the individual is authorized to practise by the ABCFP.
This service would require significant set-up costs on behalf
of the ABCFP. Members who participate would also be required to
purchase electronic keys and certificates (roughly estimated at $160
per certificate), as well as subscribe to an annual support fee (esti-
mated at $250 a year). Volume discounts could be made available.
If this service interests you, or if you have any com-
ments or questions, please contact: Lance Nose, manager,
finance and administration at: Inose@abcfp.ca.

NuForest Consulting Ltd.

+ Looking for Change?

+ Relish the thought of working on Private Land in BC with
minimal involvement from Government Bureaucracy?

+ Does thinking outside the box intrigue you?

A large International Client is looking for
experienced Silvicultural staff for work in BC

Visit the Job Centre on the ABCFP website
www.abcfp.ca under Job Seekers for further information
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Professional
Development

By Amit Plaha

I_l ave N O Fe a r: Addressing Concerns Regarding

Mandatory Practice Review

Are you concerned about the Mandatory Practice Review element of
the Continuing Competency Program?
Well, you don’t have to be.

Mandatory Practice Review is the third element of the Continuing
Competency Program. The goal of this element is to provide members
with an assessment of their competency and to demonstrate the ef-
fectiveness of the other two elements of the Continuing Competency
Program, which are mandatory Self-Assessment and voluntary Peer
Review. This element will also help
the association demonstrate the
competency of ABCFP members to 1. Self-Assessment
the government and the public.

Atrecent member meetings,

we received several questions any learning needs.

about mandatory practice reviews 2. Peer Review

where some members expressed
concern that this program was
designed to find fault in their 3. Practice Review
abilities. We hope to clear up this
misconception and eliminate some
of the stress from your already practices.
hectic lives by addressing some

of the most common questions

we head from members about this process.

How will members be selected for a review?

Only active registered members will be subject to practice re-
views. These members will be randomly selected for a practice
review by the ABCFP. The total number of members selected
annually for a practice review has not yet been determined.

What happens if the results of my review are not favourahle?

A common concern we heard from our members is the issue of
being penalized for receiving a bad review. Everyone should be
happy to hear that the Practice Review element is not designed

to be punitive, but instead to be an opportunity to receive advice
from a peer. Except in extreme cases, the process is not tied to the
discipline process. The extreme cases include a situation where
public safety is in danger, a serious criminal act is encountered or
there is, or the potential for, serious damage to the environment.

The Continuing Competency Program has three elements:
Members evaluate their professional competencies, identify
areas for improvement and develop an action plan to address
This element is an evaluation of your practice by another

member of the ABCFP. Participation is voluntary.

During the practice review, we assess your practice in order to
provide valuable information for our members to improve their

Will the confidentiality of my clients be protected?

Client confidentiality was another concern that members brought to
our attention. We will not breach any confidentiality agreements and
your day-to-day business operations will not be affected. For example,
consultants will not be obligated to provide any information that might
violate confidentiality agreements they hold with their clients. We are
here to help, as well as to ensure competency, not to disrupt business.

How will the information be used?
The information will be used to
provide members with suggestions
to improve their practices. The
ABCFP will also use the general
feedback it obtains from the reviews
to provide direction to all members
through a practice review bulletin.
No members will be named in the
bulletin and all the information
collected will remain confidential.
The information collected during a
practice review cannot be accessed
by anyone outside of the practice
review adjudication process.

Who will oversee this process?
Practice reviews will be overseen by a separate committee,
and staff will look after the program’s daily operations.

Who will conduct the reviews?

Reviews will be done by an impartial individual—either
ABCFP staff or paid consultants —who is appropriately
qualified and trained to conduct the reviews.

When will the ABCFP start conducting practice reviews?
A pilot of this program is scheduled to be launched in 2008
when the association will conduct five reviews of mem-
bers who we hope will volunteer for this process.

Questions?
If you have any questions or concerns about the Mandatory Practice
Review program visit the Practice Review page of the website
(click on the Practice and Development menu and then select
Continuing Competency and finally Practice Review) or contact:
Brian Robinson, RPF
Manager, Professional Development and Member Relations
E mail: brobinson@abcfp.ca
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A grandfather was walking in the forest with
his granddaughter and she asked how she could
hug the Creator. The grandfather looked around
and saw a lovely tree next to the forest path and
said, “Go and hug that tree and you will be able
to hug the Creator.” The granddaughter looked
bewildered and asked, “If I hug the tree, how can
I hug the Creator?” The grandfather pondered
her question for a time and responded by saying,
“Ifyou hug the tree you will hug the Creator
because the roots of the tree reach down and
embrace Mother Earth while the branches reach
up to touch Father Sky and all living things as
we know them in this world are created and
nurtured by Mother Earth and Father Sky...that
is how you hug the Creator.”

THE MANY STORIES PASSED ON THROUGH

generations of First Nations, such as the

wonderful story above that was shared with

Gordon Prest, ABCFP lay councillor, by one

of his elders in the Sto:lo Nation, shed light

onto the connection First Nations” have to

the forest. One of the keys to successfully

integrating First Nations’ interests into forest

management decisions is to understand the

important cultural and spiritual values First Nations have in the forest. This time, authors explore the rewards and challenges of this evolv-
When this issue of BC Forest Professional hit your doorstep, did ing relationship. Paul Willms, RPF, a forestry instructor at the Nicola

you think you had suffered a case of déja vu? Haven’t we covered this Valley Institute of Technology, shares the institute’s strategies for re-

theme before? Don’t worry; you're not losing your mind. We did cover cruiting First Nations into its forestry program. Garry Merkel, RPF, tells

this topic in the November/December 2004 issue of the magazine—way  us about the role forestry plays in treaty negotiations. Warren Fekete,

back when it was still called FORUM. We thought it was time to look RPF, and Rina Gemeinhardt, RPF, MF, CEPIT, provide their insights

at First Nations and forest management again now that forest profes- into how two BC First Nations are managing their forest resources.

sionals have gained more experience working with First Nations and We hope you enjoy this issue of BC Forest Professional

in incorporating their needs into forest management decisions. and have an opportunity to share it with others. &
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By Paul Willms, RPF

Recruiting the Next Generation

RECRUITING FIRST NATIONS INTO BC’S FOREST
sector is a critical part of establishing healthy
and economically viable ecosystems,
particularly in an era where a significant
proportion of resources is being transferred to
First Nations. This segment of the province’s
population is of a younger than average age and
has a desire to remain close to home, which is
often in the smaller communities that are in
desperate need of forest professionals. First
Nations also represent a vast and relatively
untapped source of skills and talent that can
be utilized in the practice of forestry.

The number of First Nations enrolled in
post-secondary forestry studies in British
Columbia is far below the mainstream average.
This imbalance was recognized many years
ago by the Nicola Tribal Association. As a result,
in 1983, the Nicola Tribal Association invited
BCIT’s distance education department to deliv-
er the first year of its Renewable Resources pro-
gram to Nicola Valley First Nations students.
This program marked the beginning of the
Nicola Valley Institute of Technology (NVIT).

The first program offered at this new insti-
tution, with the support of the College of New
Caledonia, evolved into what is now known as
the NVIT Natural Resource Technology (NRT)
program. As the institution developed and
evolved, the board of directors was determined
to offer high-quality programs that would be
externally accredited. As a result, the NRT pro-
gram received Technologist Level Accreditation
from the Applied Science Technologists and
Technicians of British Columbia (ASTTBC)
and, most recently, the Canadian Council of
Technicians and Technologists (CCTT). With

10

CCTT accreditation, NVIT graduates can
continue to pursue enrolment as a Trainee
Forest Technologists (TFTs) with the ABCFP.

One of the barriers to recruiting First
Nations students into the forestry program
at NVIT is that a significant portion of them
are unprepared for post-secondary education
because of the impact of the residential school
system, having English as a second language
and/or being directed into non-academic
programs while in high school. This barrier
is, to some extent, mitigated at NVIT by the
College Readiness Program. If students feel
that the two-year NRT completion schedule is
too rigorous, they are encouraged to complete
itin three years and incorporate the College
Readiness Program into their schedules.

The public’s negative opinion of the forest
sector coupled with attractive employment
opportunities elsewhere also represent
significant challenges for convincing First
Nations, or anyone, to consider a career in
forestry. NVIT has found that the most ef-
fective means of recruiting First Nations is
to offer a program that meets the needs of
the participants, resulting in graduates who
obtain meaningful and rewarding employ-
ment opportunities and then go back into
their communities to promote the program.

NVIT also employs a recruitment strategy
that systematically communicates educa-
tional opportunities to communities. The
NVIT recruitment team attends career fairs
throughout BC to promote NVIT programs at
conferences and community events. NVIT is
a public institution and open to enrolment by
the entire public sector; however, recruitment
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of First Nations

activities focus most heavily on Aboriginal
communities throughout British Columbia.

Another key to successfully recruiting
First Nations into the forest sector is to begin
with a program that promotes a sustainable
and integrated approach to managing natural
resources. This approach also incorporates
respect for traditional Aboriginal values
and knowledge. There must also be op-
portunities for meaningful participation
by First Nations in the forest sector.

Since 1983, NVIT has graduated approxi-
mately 400 Aboriginal students with diplomas
in Natural Resource Technology. Many of
these graduates are currently employed by
First Nations bands and tribal councils as well
as by community businesses, the Ministry
of Forests and Range, other government
ministries, major forest licensees, forestry
consultants and contractors. A significant
number of graduates have furthered their
post-secondary education and earned
undergraduate degrees in science or applied
degrees in conservation and enforcement.
Many graduates have also gone on to become
enrolled and registered with the ABCFP.

For more information on the NVIT Natural
Resource Technology Program, contact
Paul Willms, RPF, at 250.378.3327. &

Paul Willms, RPF, has been a forest technology
instructor for more than 30 years. Early in his
career, he worked for the Ministry of Forests,
Canadian Forest Products and BCIT. He began
teaching at the Nicola Valley Institute of Technol-
ogy in 1983 on the first day the doors opened

and he has worked there, as both instructor and
department head, ever since.
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By Garry Merkel, RPF

The Role of Forestry in Treaty Negotiations

MANY OF YOU—AND | INCLUDE MYSELF IN THIS
group—may be wondering what a forester is
doing writing about treaty negotiations. Many
of you have also heard me say that the closest
thing I get to-forestry these days sits in six-inch
high stacks of paper on the top of my desk.
Alarge amount of this paper is produced in
my role as treaty negotiator for the Ktunaxa
Nation thatis located in southeast BC. When
I'was asked to write about the role forestry
plays in treaty negotiations, I accepted the
responsibility because BCFP magazine was
going to deal with a topic that many of my
forestry friends should know more about.

In treaty negotiations, forestry language is
replaced by treaty language such as jurisdic-
tion, certainty, paramount, concurrent law
model, authority, ownership, rights, manage-
ment relationships etc. BC treaties are very
complex intergovernmental, constitutionally
protected contracts that address all major topic
areas of our society including governance,
economy, lands, resources and culture. Each
topic area contains a number of subtopics. For
example, within lands and resources there is
forestry, agriculture, fish, wildlife, migratory
birds, subsurface resources and environmental
management just to name a few. For every sub-
topic we have to negotiate jurisdiction, inter-
governmental relations (including collaborative
management), rights and responsibilities.

While forestry is the centre of many of our
lives, it is a relatively small, though important,
part of treaty negotiations. Some of the questions
addressed under the forestry subtopic include:

1. How much forest land will the First Nation
own?

2. Will the First Nation have jurisdiction over
its forest lands?

3. Whatkind of relationship will the First

Nation have with the province in regards to

forest management?

4. Where and what rights will a First Nation
have to access forest resources outside of its
own lands?

The answers to these questions will have

some effect on how forest managers work

with First Nations and the way forest lands
are managed in BC. But the nature of these
effects is not clear yet because the entire
process is still relatively new. Currently,

the only treaties that have been resolved

are the Nisga’a Treaty, which has not sub-

stantially addressed forestry yet, and the

recently ratified Tsawwassen treaty which is
an urban treaty. According to the BC Treaty

Commission website, as of August 2007, there

are 58 First Nations participating in the treaty

process. This is a six-stage process with 39

First Nations in stage four (Agreement-In-

Principle), six in stage five (Final Agreement)

and one First Nation moving into stage six

(Implementation). Although the treaty pro-

cess is voluntary and open to all First Nations

in BC, only about two-thirds of all Aboriginal
people are represented in this process.

While these numbers sound impressive,
itis important to understand that there are
significant challenges with the remaining
treaties, particularly those where forest lands
are under negotiation. These challenges stem
largely from the wide separation between
the mandates of many First Nations versus
the federal and provincial governments. For
example, many First Nations are looking for a
substantial form of joint or co-management,
but the mandates of the Canada and BC do
not go beyond collaboration.

Another point of divergence is the issue
of certainty. The mandates of Canada and BC
are to achieve certainty by closing the door
once the treaty has been resolved, leaving
little room for future growth and adjustment.
This mandate is seen by many First Nations
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as unacceptable because they feel that it
extinguishes their Aboriginal title and rights.
These issues must be resolved at the highest
level—commonly referred to as the principals
level—through political discussions. If the
mandates of these governments cannot align,
itis conceivable that we will see many more
failed ratification votes in the future.

Many people have expressed fear about
the uncertain treaty future. My response
to them is that the treaty future will be no
worse than the challenges we are currently
facing as we adjust to evolving case law.

In factIbelieve, as do many others, that

the situation will be much better because
there will be more clarity around rights and
responsibilities, rather than the current
uncertainty surrounding First Nations and
forest management.

It is important to recognize that First
Nations are an integral part of forest
management in this province. The work that
forest professionals are doing today, to build
effective relationships with First Nations, is
the kind of work that we would need to do
with or without treaties. This work can be
a challenge, but my discussions with forest
professionals throughout the province
indicate that the forest sector has embraced
this challenge and is determined to work hard
to build effective relationships with everyone
involved in the process. &

Garry Merkel is an RPF who has been involved
in the forestry profession for 36 years. He is cur-
rently engaged in a diverse range of activities
such as negotiation, facilitation, community
development, business management, educa-
tion, organizational development (schools and
community organizations), housing and build-
ing government. He also serves as the co-chair
of the Practices Advisory Council to the BC
Minister of Forests and Range.
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By Warren Fekete, RPF

Practising

IN MAY 2000, THE FIRST MODERN-DAY TREATY
became areality and after 113 years of
uncertainty, the Nisga'a Final Agreement set
the stage for the Nisga'a Nation to create the
laws, manage the lands and take control over
the future. I often get asked what the major
differences are between forest management on
treaty versus Crown lands. For the most part,
things are very similar but the differences are
also very apparent.

The Final Agreement established Nisga’a
Lands, which is a 200,000 hectare property
located approximately 100 kilometres north of
Terrace. Logging has occurred here for the past
50 years and there are approximately 25,000
ha oflogged areas and extensive old road net-
works throughout the property. Nisga’a Lands
support four small communities, several
private properties, a provincial park and about
3,500 residents.

On this property, the Nisga’a Lisims
Government has enacted laws, regulations,
policies and plans intended to provide the
framework to deliver the expectations set out
in the Final Agreement. The management
objectives in the Final Agreement state that
the laws must include forest standards that
meet or exceed those applicable on Crown
land. Since 2000, the Nisga'a Forest Act has
guided forest management activities on
Nisga’a Lands. Although the Nisga'a Forest
Actwas drafted to be a results-based piece
of legislation, achieving its intent has been
challenging in the areas of accountability
and enforcement, in the management and
regulation of non-timber forest products and
in the requirement to manage for stand and
landscape level biodiversity.

Working under changing BC legislation has
also added a layer of complexity to practising
forestry on Nisga’a Lands, making it difficult
to determine which laws, regulations and
standards apply here. In some cases, the Forest
Practices Code of BC Act (as of December 16,
2002) applies and in others Nisga’a Law or the
Forest and Range Practices Act applies.

Once decisions are made they are carried
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Forestry on Nisgaa Lands

outin a similar fashion to the rest of the prov-
ince. Scaling, logging, road building and silvi-
culture generally look the same. These simi-
larities are partially out of necessity because
the Nisga’a Lisims Government relies heavily
on the expertise of engineers, biologists,
archaeologists and others to manage resources
in its territory. So it would be too much of a
burden on the professionals consulted to ask
them to apply a different set of standards than
those applied on Crown land.

The Nisga’a’s connection with their lands
and their sense of permanence is what makes
forest management here unique. For example,
in developing a policy for the management of
culturally modified trees (CMTs) the Nisga’'a
Lisims Government identified a greater concern
for the supply of cedar so a policy that makes it
obligatory to plant cedar was created. Although
CMTs are still being managed, the long-term
supply of cedar is considered to be important.
This policy originated among the elders who
are a critical part of the executive of Nisga’a
Lisims Government.

A number of different pieces of legislation
determine the way land-use decisions are
made. Overriding all but the Nisga’a Final
Agreement is the Land Use Plan. The Land
Use Plan establishes allowable land uses,
requirements for assessment and limita-
tions on development. In some cases, these
limitations are significant. For example, pine
mushrooms are a commercially valuable ex-
port product that doesn’t grow after a mature
stand of trees has been harvested. The Nisga’a
Lisims Government has determined that the
socio-economic value of pine mushrooms
outweighs the value of timber. Therefore,
logging is not permitted in productive pine
mushroom habitat, impacting approximately
five percent of the long-term harvestable land
base. The Land Use Plan is a work in progress
intended to evolve over time and will be
modified as required to suit the needs of the
Nisga’a Nation.

Sustainability is the key to forest manage-
ment on Nisga’a Lands. It provides the plan-
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ning horizon and sets the benchmarks for the
future. The timber supply here is typical of
northwest BC as are the challenges of estab-
lishing any level of economic sustainability
in logging, silviculture, manufacturing or
employment. In 2006, we were directed to ad-
dress the extensive degradation of old logging
sites in and around the floodplain of the Nass
River. While searching for a long-term fund-
ing option to restore this area, we identified
CO, sequestration as the best option because
it will provide the long-term funding com-
mitment needed. We were able to choose this
option because the Nisga’a Final Agreement
provides the authority over the land base
required to implement projects on a scale that
is commercially attractive.

Not surprisingly, the biggest forest
management challenge we are faced with is
integrating the Nisga’a culture into the leg-
islation, regulations and policies. Although
our goal is to integrate traditional values
into forest management, this integration
has proven to be easier said than done. On
Nisga’a Lands, the Final Agreement put all
areas into one pot, meaning everyone owns
everything. Acknowledging a family’s con-
nection to a specific valley or drainage while
planning forestry activities can be challeng-
ing. For example, keeping Chiefs informed
of what is happening in their area of interest
and formally acknowledging this under a
‘common bowl’ legislative framework is
perhaps the biggest challenge.

Implementing the Nisga'a treaty has been
avery rewarding and challenging experi-
ence. Luckily, I was fortunate to follow in the
footsteps of Keith Atkinson, RPF, who paved
the way for much of the work that is currently
underway. &

Warren Fekete, RPF, has been the forest resourc-
es manager for Nisga'a Lisims Government since
2003. He graduated from University of Alberta
in 1995 and became a member of the ABCFP in
1998. He currently lives in Terrace with his wife
and three children.



The Helltsuk First Nation’s Homegrown

THE HEILTSUK FIRST NATION’S TERRITORY IS
located on the Central Coast. Most members
live in Bella Bella on Campbell Island that
can only be accessed by boat or plane.

Before the Heiltsuk signed a Forest and
Range Agreement in 2004, for 485,000 cubic
metres, they had already acquired two Forest
Licences for 100,000 cubic metres each. They
also had many seasonal forestry workers

and loggers but no full-time employment or
forest professionals and no infrastructure for
a forestry business. For years they watched
as barge load after barge load of logs from
other companies floated by their village.

A joint venture with Interfor was our
first logging experience as Heiltsuk Coastal
Forest Products (HCFP). We built an office
—out of arecycled kindergarten trailer—got
started with engineering and bought Doc
Creek Camp from Cascadia. Our Forest
Stewardship Plan was approved in December
2006, and we have now logged about 150,000
cubic metres and have an additional 100,000
cubic metres approved to be logged.

We now have excellent working relation-
ships with the Ministry of Forests and Range,
A&A Trading, one of our business partners,
and with licensees including BC Timber
Sales, Interfor and Western Forest Products
Inc. Because there are no unallocated charts
with merchantable timber left in the TSA,
itis important to cooperate with these
licensees so that we can access our timber
on their charts. HCFP realizes that a good
business relationship takes work and is
based on give-and-take and cooperation.

The Heiltsuk traditional territory falls
completely within the Central Coast Plan Area.
HCFP is an affiliate member of the Coastal
Forest Conservation Initiative, where we help
and receive help determining how to implement
Ecosystem Based Management (EBM). The
Heiltsuk Land Use Plan forms part of the stra-
tegic guidance to HCFP. Now the Heiltsuk are
working on defining their own EBM concepts,
which will be implemented through strategic
guidance to Heiltsuk Coastal Forest Products.

A First Nation’s forestry company is
inextricably tied to the community. Almost
all decisions in Bella Bella, including political,
business, health care, entrepreneurial, public

works, housing and community expansion are
made by the elected Heiltsuk Tribal Council
(HTC) that often relies on the advice of the
Hemas who are the hereditary Chiefs.
Although the tribe owns 100% of the
company shares, it must be operated at arm’s
length from the tribal council in order for
the First Nation company to realize certain
tax benefits. No operational instructions can
come from the elected representatives. It was,
and still is, a huge and sometimes difficult
change for the Heiltsuk to put the day-to-day
decision-making powers into the hands of a
board of directors and staff of professionals.
Much of my job involves keeping the
membership informed about the company
activities and direction. We have a newslet-
ter that gets delivered to every household
in Bella Bella, monthly Heiltsuk Forestry
Committee meetings and a lot of community
interactions such as answering questions on
the street and attending public meetings.
HCFP also provides essential life-skill
training and forestry-related job training
opportunities because one of its purposes is
to create opportunities for Heiltsuk members
to become more employable. The Bella Bella
high school forestry classes are taught by a
resourceful shop teacher with the aid of a
thick, dry binder. I try to help out by arranging
field trips for the students and by snagging
every forest professional, biologist, hydrolo-
gist, archeologist, etc. who flies through Bella
Bella to give student presentations in the
hopes these presentations will fire up the
kids’ enthusiasm in a forestry related career.
The costs of the consultation process is
very demanding on a First Nation that might be
lacking capacity, administrative budget, staff
and technical expertise. The following are some
of the many challenges the Heiltsuk Referral
Commnittee, of which I am a member, faces:
Time Limitations: The members hold
several jobs concurrently.
Financial Limitations: The budget is
minimal.
Communication Limitations: Bella Bella’s
Internet and phone connections, and the
power supply, which comes from the now
defunct Ocean Falls pulp mill, are all very
unreliable. Sometimes we have several
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EWpOINt
By Rina Gemeinhardt, RPF, MF, CEPIT

Forestry Business

days without phone or e-mail access and
letters from Nanaimo can take three weeks
or more to arrive.

There is very little money or administrative
help to plot a map or make colour copies for
the referral committee members. So when
the Ministry of Environment sends e-mails
with humongous scale wildlife habitat
‘consultation’ maps, we can not print them
and they are impossible to view onscreen.

Some suggestions to make the life of
the referral committee and your life
easier and more productive are to:
* Send not only e-mails but also several
hardcopy packages with overview maps
and relevant scale operational maps.

Attach copies of all assessments if the
particular First Nation is interested,
and the Heiltsuk is, in seeing these
assessments.

Explain yourself in language a layperson
can understand and start discussions as
early as possible.

e Help yourself by helping the First Nation
understand what you are planning to do
and what you have done to ensure that its
concerns are being addressed.

* Determine what the First Nation’s
concerns are before you start your
planning process.

This is one of the most interesting and engag-
ing jobs I have ever had. It is definitely not
business as usual and it is not for someone
who thrives on working in a structured
environment. But this job covers all aspects
of forestry and it means working for a local
community that has a long-term interest in
its surrounding environment and business. I
like having to rearrange many of the concepts
Ilearned while working for more conventional
forestry employers and viewing the world
through a small isolated community that
knows alot about its natural resources and
wants to make a business out of them. &

Rina’s forestry experience includes working as

a hand logger and chokerwoman on the coast,
woodlands manager in the Interior, operations
forester, consultant and FIA investment account
manager. She is a past ABCFP council member
and is currently the Forestry Manager for Heilt-
suk Coastal Forest Products Ltd.
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By Amit Plaha

BC’s Most Influential Forestry Leaders:

Vladimir Krajina, phD

The work of Vladimir Krajina transformed forestry in BC into the successful

practice that it is today and has earned him the title of one of BC’s Most

Influential Forestry Leaders in a contest held by the ABCFP last year.

YOU WILL HAVE A TOUGH TIME DISCUSSING
forestry in BC without coming across the name
or the accomplishments of Vladimir Krajina.
Honorary member of the ABCFP, Vladimir
is one of the most important individuals to
influence forestry in BC. He will be forever
connected to this province because of his
formulation of the Biogeoclimatic Ecosystem
Classification (BEC). From World War II
spy to renowned botanist, Vladimir’s life
was an incredibly fascinating journey.
Vladimir was born in Slavice, Moravia,
asmall village in Czechoslovakia, in 1905
and passed away in Vancouver in 1993.
He showed passion and talent in botany
and forestry from a young age. He carried
these interests to Czechoslovakia’s Charles
University where he received his doctorate
in the faculty of science. In his mid 20s,
Vladimir travelled the world studying for-
estry and botany before returning to Charles
University as a professor at the age of 29.
Vladimir’s life was far from average. He
experienced and endured a lot in his lifetime
and remained resilient no matter what
circumstances he faced. Since Vladimir was
aman who stood up for what he believed in,
he became one of the leaders of the Czech
underground resistance movement against
the Nazis during the Second World War.
During his espionage activities he supplied
Western allies with crucial intelligence
information. As a result, he was captured by
the Nazis in 1943, barely escaping execution.
After the war, he became the secretary-
general of the National Socialist Party and
was elected to the Czech Parliament. But
when the Czechoslovakia fell in 1947, the
communists sentenced him to 25 years in
prison. In order to survive, Vladimir and
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his family fled to Vancouver in 1949. This
was a blessing in disguise for BC, since his
positive impact on the forest sector was felt
almost immediately upon his arrival.

After moving to BC, Vladimir began
teaching botany and forestry at UBC. He was
almost instantly popular among staff and the
students due to his extensive knowledge and
helpful nature. From 1950 to 1975, Vladimir
and his graduate students began framing BC’s
biogeoclimatic zones and subzones. His goal
was to provide resource professionals with
detailed information about the climate, soils,
growing conditions and characteristic vegeta-
tion in each zonal unit, so they could ensure
management decisions about forests, range-
land and wildlife reflected the special needs of
each area. This was along and enduring pro-
cess, but Vladimir would not be discouraged.
His determination paid off and his research
led to the formulation of BEC, which today is
the basis for all ecosystem management in BC.

Even Vladimir could not have imagined
the substantial effect BEC would have on
this province. Karel Klinka, PhD, RPF (Ret),

a former student and colleague of Vladimir's
says, “BEC is a gift to BC and the best eco-
logical system in North America.” The BEC
system not only demonstrates Vladimir’s
widespread knowledge of forest ecology,

but it also demonstrates the passion and
strong work ethic that he based his life on.

Although BEC has had an astonishing
impact on forestry in BC, Vladimir felt that
his greatest accomplishment was getting
the Ecological Reserve Act passed. This act
protects representative ecosystems, rare
genetic resources and outstanding biological
phenomena in several remote coastal and
interior settings. Vladimir witnessed the loss

BC FOREST PROFESSIONAL | NOVEMBER - DECEMBER 2007

and deterioration of natural ecosystems in

Czechoslovakia, and elsewhere in Europe, and
he wanted to prevent a similar outcome in BC.
His hard work in this process was recognized
when an ecological reserve on the Queen
Charlotte Islands was named after him.
"Vladimir felt his work wasn’t recognized
in academic circles because he preferred
to perform fieldwork rather than publish in
academic journals,” says Karel. But despite
these feelings, it is safe to say that his ac-
complishments did not go entirely unnoticed.
In 1971, Vladimir won the George Lawson
Medal, which is the highest honour awarded
by the Canadian Botanical Association. He
also received the Order of Canada in 1981,
which is a lifetime achievement award hon-
ouring a deserving Canadian on an annual
basis. When he revisited Czechoslovakia
in 1990, he was honoured with the Order
of the White Lion for his contributions
to his home country during the war.

Although Vladimir spent a large amount
of time working and researching, he remained
a devoted husband and loving father of
two. For the most part, Vladimir was very
private about his personal life. Those who
had the rare opportunity to see this side
of him say he was more passionate about
his family than anything else in his life.

Vladimir Krajina’s life was an incredible
journey and he played a significant role in
society no matter where he lived. His positive
effect on BCis one that will remain forever. &

The information for this article was obtained
from an article written by Josef Cermak and an
interview conducted with Karel Klinka, PhD,
RPF (Ret), one of Vladimir Krajina’s colleagues
and friends.
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Register Online at:
www.expofor.ca

Wednesday

1:00 Registration Opens 12:15-2:00  Minister’s Lunch
The Honourable Rich Coleman, Minister of Forest and Range
8:00 - 8:30 Official Welcome to ExpoFor 2008 2:30 - 3:30 The Brilliant Facet: Forest Management Choices
?:)‘sqrﬂ‘eggol:’aer“ RMP?:A%{/;TBCFP Attend one of three breakout sessions
Paul Knowl es’ RPFY ABCFP (Sessions will be repeated on Thursday morning)
Policies and Planning: A New Framework
.20.9- for Forest Management Planning
8:30 - 9:00 Il\-/ﬁl?::;‘),sg)l/'eRaPkl-'e(Eet) oM Stuart Parker, RPF, Forsite
e . Practices: Compliance and Enforcement
9:00 - 10:00 Finding the Diamonds: Dan Graham, LLB, RPF, Ministry of Forests and Range
Celebrating the Pioneers and Present Pioneering Professionalism and People: Professional Reliance
Plenary Panel Session Mike Larock, RPF, ABCFP
Discover the Resources
Doug Kon.kln, RPF, Ministry of Forests and Range 3:30-4:30 Gaining Knowledge and Skills
?gxﬂ oping a Forest Sector for Day-to-Day Effectiveness
A Profession is Formed Attend one of three breakout sessions
Jane Perry, RPF, J. Perry Resource Communications Improving Individual Effectiveness
TBA
10:00 Trade Show Opens Climate Change
Kathy Hopkins, RPF, Ministry of Forests and Range
. . Practice Review Details
10:45 - 12:00 Sorting the Best Diamonds: Brian Robinson, RPF, ABCFP
The Past Shapes the Present
Attend one of three breakout sessions 6:00 - 10:00  Icebreaker
Policies and Planning: Learning from History Cqme and e_njoy time with friends while sampling local beers,
Steve Anderson, PhD, Forest History Society wines and light snacks.
Richard Rajala, PhD, University of Victoria } .
8:00 - 8:30 Anniversary Celebration

THANKS TO
EXPOFOR 2008

Practices: Trends in Silviculture Practices

Al Mitchell, PhD, Coastal Silviculture Committee

Kathie Swift, FIT, Southern Interior Silviculture Committee
TBA, Northern Interior Silviculture Committee

Professionalism and People: Prescriptive versus Results
Mike Larock, RPF, ABCFP

ACCOMMODATION
SPECIALS

SPONSORS

by
AFORSITE

Far o s e s

Join delegates and members of the public as we celebrate the
ABCFP’s 60", Penticton’s 100", CIF’s 100" and BC’s 150"
Paul Knowles, RPF, President, ABCFP

PARTNERS’ PROGRAM

Bonsai Workshop




Thursday

6:30 Registration Opens 6:30 Registration Opens
7:00 - 8:30 Consulting Foresters of BC Breakfast 7:00 - 8:30 Canadian Institute of Forestry Breakfast
8:00 Trade Show Opens 8:30 - 10:00  Our Collective Destiny
Plenary Panel Session
9:00-10:00  The Brilliant Facet: Forest Management Choices Our Future Forests: Alberta’s Future Forest Scenarios
(repeated from Wednesday) Lois Macklin, Alberta Ministry of Environment
; Our Future Profession
Attefld. one of three bn.aalmut sessions Sharon Glover, MBA, ABCFP
Policies and Planning: A New Framework .
. Our Future Forest Industries
for Forest Management Planning TBA
Stuart Parker, RPF, Forsite Our Fi c ities: Survivi 4P )
Practices: Compliance and Enforcement a;lt;r 7;zr;ozthi”ﬂ::beﬁ:7;v'”g and Frospering
Dan Grarjam, I:LB' RPF, Ministry of Forest.s and Rarjge Keith Dufresne, RPF, Cariboo-Chilcotin Beetle Action Coalition
Professionalism and People: Professional Reliance
Mike Larock, RPF, ABCFP 10:30 - 12:00  Resolutions Session
Glen Dick, RPF, Terrafor Resources Ltd.
10:45 - 12:00  Polishing the Facets: Dur Vision of our Future 12:00- 1:30  Incoming President’s Address and Luncheon
Plenary Summary Session Al Balogh, RPF, Ministry of Forests and Range
Rapporteur Policies and Planning 1:30 - 1:50 ExpoFor 2008 Summary
Rapporteur Practices
Rapporteur Professionalism and People 1:50 - 2:30 Keynote Speaker
Steve Anderson, PhD, Forest History Society
12:00 - 2:00  Inductees’ Recognition Luncheon 2:30 Adjourn
2:30 - 3:30 Annual General Meeting
All members are invited to attend the 60" ABCFP AGM. r"

3:30 - 4:30

ABCFP Council Hot Seat

6:45 - 11:00

President’s Awards Banquet

South Okanagan Desert Tour

Please join the president in recognizing significant contributions
to forestry management by members and non-members.

Naramata Bench Wine Tour

Ski Apex Tour




Registration Desk Hours
Tuesday, February 19
6:00 pm -9:00 pm

Wednesday, February 20
7:00 am to 5:00 pm

Thursday, February 21
6:30 am to 5:00 pm

Friday, February 22
6:30 am to noon

Registration Contact
CONEXSYS Event Registration
Mike Carruthers

Toll-Free: 877.307.6918

or 604.488.1435

E-mail: mike@conexsys.ca

Please Note

e You are not registered until
payment is received.

e Receipts will be sent
to you via e-mail.

* A $50 administration fee
will apply to all refunds.
Alternate delegates may
be sent without penalty if
you are unable to attend.
Please advise CONEXSYS
of any substitutions by
February 13, 2008 to
allow time for new name
tags to be generated.
Refunds will not be granted
after February 11, 2008.
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Registration Form

ABCFP Member #: Name:

ExpoFor 2008

60" ABCFP Forestry Conference and Annual General Meeting

Facets of our Forests: ABCFP Diamond Jubilee
February 20 — 22, 2008
Penticton, BC

Affiliation (for your badge):

[JRPF [ RPF(Ret) ARFT [JRFT(Ret) JFT

QTFT JFP

[ Guest/Partner [ Other  (select all that apply)

Note: Inductees, START subscribers and VIPs must register online to receive discounts on registration fees. Discount codes will be sent by e-mail.

Mailing Address: City:
Province: Postal Code: E-mail:
Phone: [ Work (J Home
Registration Packages FEE FEE PAYMENT
Before January 18 After January 18
1 Three-Day Package  Wednesday, Thursday & Friday (All session, meals and events) $450 $575 $
2 One-Day Package Wednesday (Sessions and lunch) $225 $290 $
Thursday (Sessions and lunch) $225 $290 $
Friday (Sessions and lunch) $225 $290 $
3 Three-Day Package — Wednesday, Thursday and Friday (No meals, sessions only) $300 $385 $
Limited
4 ABCFP AGM only Thursday, 2:30 pm - 3:30 pm $0 $0 $
Special Discounts
Inductees, VIPs and START subscribers will receive promational codes by e-mail. You must register online to receive your discount.
Acdditional IVieals Thesemeals are in addition to those included in the registration packages.
# OF TICKETS FEE PAYMENT
Minister's Lunch Wednesday $35 $
Icebreaker Wednesday $40 $
Consulting Foresters of BC Breakfast Thursday $15 $
Inductees’ Recognition Luncheon Thursday $35 $
President’s Awards Banquet Thursday $50 $
Canadian Institute of Forestry Breakfast Friday $15 $
Incoming President’s Luncheon Friday $30 $
[ Special dietary requirement (please specify and notify when checking in at registration desk):
Partners’ Program #OF TICKETS FEE PAYMENT
Guest/Partner Name:
South Okanagan Desert Tour Wednesday $75 $
Naramata Bench Wine Tour Thursday $60 $
Ski Apex Tour Friday $115 $
ABCFP GST Registration # 13078662 Add 6% GST (unless GST exempt) $
TOTAL PAYMENT DUE $

Payment Options

Register and Pay Online: www.expofor.ca
Credit Card: Visa or MasterCard Accepted
Cheque:  Payable to the Association of BC Forest Professionals
Mail to: CONEXSYS Event Registration
8545 Commerce Crt
Burnaby, BC  V5A 4N4
Fax to: 604.488.1436

Credit Card Information

Card#

A Visa [ MasterCard Expiration Date: (MM/YY)

Full name as it appears on the card:

Signature:




BRI1TISH COLUMBIANS, ESPECIALLY THOSE
working in forestry, are familiar with the chief
foresters’ statutory authority and the Timber
Supply Review (TSR) process used to deter-
mine allowable annual cut (AAC). Could the
chief forester model be successfully adapted
for conservation and harvest decisions for fish,
wildlife, and species and ecosystems at risk?

After 25 years the Wildlife Act is being
revised so this may be the time to introduce a
chief biologist into the revised act. How might
this position work and what are potential
benefits to forest professionals and British
Columbians?

A chief biologist, enabled by legislation,
would be responsible and accountable
for periodically setting, within defined
geographic areas, the following:

1. Harvestable surplus numbers for wildlife

and fish (hunting and fishing regulations).

2. Numeric conservation goals for species
and ecosystems at risk.

To understand how a chief biologist could
work, let’s first review the mandate of the
chief forester. The chief forester is guided by
legislation —Section 8 of the Forest Act—to
consider factors such as; inventory, growth
and yield, and natural disturbances, etc.,
and account for uncertainty in these factors
when determining the AAC. The TSR process
must be completed at least every five years for
Timber Supply Areas (TSAs) and Tree Farm
Licences (TFLs) and provides a framework
that accounts for the factors above. The
TSR decision-support system produces:

¢ adata package (followed by a period of
public/stakeholder review);

¢ ananalysis report and potential timber
forecast and the uncertainties and
assumptions made (followed by a period

Mike with his youngest daughter Rea

of public/stakeholder review); and,

¢ an AAC decision and rational clarifying
how all sources of information were
considered, how reviewer’s comments
were accounted for and the areas of
greatest uncertainty most in need of
improvement by the next decision. This
strategic, forward looking document
improves scheduling, staff effort and
budget allocations. TSR is a good

process and has served as a systematic,

unifying strategic planning tool within

the Ministry of Forests and Range with
support from those affected by AAC
changes.

A chief biologist would be guided in
legislation to consider factors such as: historic
distribution of species, current status, ex-
pected trends, population estimates, recovery
groups’ advice to government, etc. as well as
social direction from government. The chief
biologist would need a similar decision sup-
port system to TSR, to clarify how the numeric
goals for fish/wildlife consumption and the
numeric goals for endangered species/eco-
system conservation were determined.

Forest professionals will benefit from
information generated by the chief biologist’s
decision support system in preparing forest
plans and pursuing certification, as this will
reduce duplication of effort. Forest profession-
als, and others such as First Nations, can add
information and/or raise questions/concerns
within the process knowing that these must be
accounted for. Those groups not participating
gain better understanding of trends and how
biologists account for uncertainty. Sustaining
environmental values is part of what forest
professionals do. Therefore when strategic
gaps in inventory and research are periodically
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By Mike Fenger, RPF

made known, it will provide efficiencies in
planning and investments to address environ-
mental forest values. A chief biologist inter-
preting biological information and providing
strategic direction on sustaining fish, wildlife
and endangered species and ecosystem values
is consistent with the professional reliance
model which forestry professionals support.

Responsibility for habitat of Crown forest
rests primarily with Ministry of Forests and
Range, except for parks and private lands.

To be effective, the position of chief biologist
requires cross-ministry recognition as spe-
cies habitats, and our collective ecological
footprint, is the result of the cumulative
effects of activities regulated by a number of
ministries. The chief biologist’s reports would
be provided to those responsible for managing
the habitat as well as those altering habitat.

In the decades ahead, it will be challeng-
ing to sustain fish, wildlife and species and
ecosystems at risk. Instituting a chief biologist
in BC might be a good approach to ensure
there is a framework to incrementally and
consistently improve on the complex task
of sustaining environmental values. Such a
framework may be good for biologists and, if
patterned after the chief forester’s mandate
and TSR process, would be inclusive of others
and helpful to forestry professionals. &

Mike Fenger, RPF, lives in Victoria with his fam-
ily. For 30 years of his career he was a forester
with Ministry of Environment where he provided
advice on all aspects of forest biodiversity con-
servation. Since 2004, Mike has been in private
practice advising on sustainable forestry practic-
es, planning and restoration through his forestry
consulting firm Mike Fenger and Associates Ltd.
Contact Mike by e-mail: mfenger@pacificcoast.
net or phone: 250.595.1986.
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A CLAYOQUOT SOUND STUDY FINDS THAT FORESTRY PLANNING AND
decision-making are not progressing as originally envisioned. Of
particular concern is the lack of equality between First Nations and
the province. That conclusion is based on interviews in the fall of
2002 with representatives from provincial government agencies, the
Nuu-chah-nulth First Nations and the Central Region Board (CRB).

In 1995, the provincial government adopted the Clayoquot
Sound Scientific Panel’s recommendation that all phases of for-
est management, planning and decision-making be conducted
through an equal partnership between the Nuu-chah-nulth and
the province of BC. Many years later, researchers found that the
expectations this commitment created were not fulfilled.

Three First Nations participate in Clayoquot Sound management
through representatives that sit on the CRB who provide recommen-
dations to government. The CBR has a crucial limitation, though, in
that it does not make decisions about forest management. Through
legislation, the provincial government retains decision-making au-
thority for forest harvesting. The Ministry of Forests and Range can,
and has, made decisions that are contrary to CRB recommendations.

Inequalities also exist when planning how natural resources will
be managed. While the Nuu-chah-nulth do have equal opportun-
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ity to participate in planning processes, they lack the skills and
knowledge to fully contribute within the highly technical realm.

Differing world views also hamper First Nations’ involvement in
planning. Natural resources are managed in BC based on the Western
perspective that people exist outside of ecosystems and can even
control them. On the other hand, First Nations consider people

as part of ecosystems. Cultural differences regarding spirituality

and how people view their relationship with the natural world

make it challenging to include First Nations’ perspectives and
traditional knowledge within the prevailing planning regime.

Working together through the CRB, according to those involved, has
the benefits of building relationships and cross-cultural awareness.
But the barriers to equality are deeply rooted in legislation and
culture, making them difficult to overcome. The authors of this study
recommend that the inherent limitations to equality among partners
in forest co-management arrangements be clarified from the outset.

Reference:

Holly Spiro Mabee and George Hoberg. 2006. Equal Partners? Assessing
Comanagement of Forest Resources in Clayoquot Sound. Society and
Natural Resources. 19(10): 875-888.

(This article is available online at: http://dx.doi.org/10.1080/089419206
00901668)
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The Legal
Perspective

By Jeff Waatainen, LLB, MA, BA (Hons)

Reconciliation of Aboriginal Rights
with Crown Sovereignty

“The existing Aboriginal and treaty rights of the Aboriginal
peoples of Canada are hereby recognized and affirmed.”

CONSTITUTION ACT, 1982, 5.35(1)

“The responsibility of a member to the public is ... [t]o have
regard for existing legislation, regulation, policy and common
law; and to seek to balance the health and sustainability of
forests, forest lands, forest resources, and forest ecosystems with
the needs of those who derive benefits from, rely on, have
ownership of, have rights to, and interact with them.”

ABCPF Copk or ETHics, Byr.aw 11.3.3

BY VIRTUE OF $-8.35(1) OF THE Constitution Act 1982 AND A SERIES
of decisions from the Supreme Court of Canada existing Aboriginal
rights in Canada, including ownership of land, have received
constitutional protection. A breach of Aboriginal rights can result
in a spectrum of legal remedies, including monetary damages. The
concepts of Aboriginal rights and title are now deeply embedded
within the law of British Columbia and apply to the lands that
forest professionals manage in BC. The question now is one of

how to reconcile Aboriginal rights with Crown sovereignty.

To have meaningful regard for the law, BC forest professionals
have to possess some understanding of Aboriginal rights and title
and, in particular, the process of reconciliation mandated under
s-5.35(1) of the Constitution Act, 1982. The hallmark of this process is
the Crown’s obligation to consult and accommodate First Nations.

There are two species of this obligation. The first arises in connec-
tion with proven claims to Aboriginal rights and title. In the decision
of Rv. Sparrow the Supreme Court of Canada held that the sovereignty
of the Crown could only infringe upon Aboriginal rights and title if the
infringement was ‘justified.” An infringement is constitutionally justi-
fied only if the infringement does not, among other things, violate the

‘honour’ of the Crown; the honour of the Crown requires (again, among
other things) consultation with and accommodation of First Nations
in respect of decisions that infringe upon Aboriginal rights and title.

Given that there are relatively few proven claims of Aboriginal
rights and title in BC, consultation with First Nations over Aboriginal
rights and title was, until recently, motivated more out of an
abundance of caution over the prospect of what if a First Nation
were able to establish a claim to Aboriginal rights and title that
was inconsistent with a proposed development. Without a proven
claim of Aboriginal rights or title, there was no existing legal com-
pulsion to consult, only the potential for legal consequences.

This all changed in 2004 with the Supreme Court of
Canada’s landmark decision in Haida Nation v. British
Columbia. In Haida, the court held that the Crown had an ob-
ligation to consult with and accommodate First Nations even
if there was no proven claim of Aboriginal right or title:

“[The Crown] must respect these potential, but yet unproven,
interests. ... To unilaterally exploit a claimed resource during

the process of proving and resolving the Aboriginal claim to that

resource, may be to deprive the Aboriginal claimants of some

of all the benefit of the resource. That is not honourable.”

The court applied a broader conception to the Crown’s hon-
our—one that was not only engaged to determine whether the
infringement of an ‘existing’ Aboriginal right was justified, but that
applied more broadly to the Crown’s dealings with First Nations.
With Haida, the motivation to consult and accommodate is no
longer based upon concerns of what might happen in the future—it
is now a current, independent and legally enforceable obligation.

Practically all of the public lands that forest professionals manage
in BC are subject to claims of Aboriginal rights and title, and questions
of consultation and accommodation will, therefore, continue to exist
for some time. Given their ethical mandate, and given public nature
of the forest resource, BC forest professionals will have to develop
procedures and methodologies to identify the specific requirements
of consultation and accommodation in any given instance. &

Jeff Waatainen is an adjunct professor of law at UBC who has practised
law in the forest sector for over a decade. He currently works as the sole
practitioner of his own firm of Westhaven Forestry Law in Nanaimo.

ESTHAVEN FORESTRY LAW

Big ity Adeivn, Soeall Tiwm Prive

Jeff Waatainen

BARRISTER & SOLICITOR
Phans 280,758, 9405
Cadl 2506185776
Facsimilec 2507589486
Ernail: jefifibolorestindaw com
Waebsite:  www beforestrylaw. com

5359 Bayshore Drive, Nanaimo BC, WEV 1R4
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By Kara Aleksich, FIT

Life with the Junior Forest Wardens ROCKs! (Richmond Outdoors Club for Kids!)

BEING PART OF A KIDS’ CLUB THAT IS BASED On
an appreciation for our forests offers some out-
standing opportunities. There are opportuni-
ties for advocacy, passing on knowledge and—
my favourite— opportunities for being 10 years
old again and absolutely mesmerized by life.

The Junior Forest Wardens (JFW) has been
inspiring young people to choose careers in
forestry since it was first started in the 1920s.
You may have read Candace Parsons’,

RPEF, article in the September/October

issue of BCFP about how she discovered

her love for forestry while volunteering as

a JFW leader. In this issue Kara, an FIT,
shares another great story about how the

JFW also lead her down this career path.

We have run articles about the JFW
in consecutive issues to raise awareness
about the importance of this program and
to gain more support for the JFW so that it
will continue to motivate young people to
choose careers in forestry. As Candace said
in her article, “This program is a fantastic
recruitment tool that excites and informs
young people...about our forests and the
profession.” Visit the Junior Forest Wardens
website (www.juniorforestwardens.com)
to find out how you can get involved.

Iwas first introduced to the Junior Forest
Wardens (JFW), and forestry in general, dur-
ing the Christmas tree harvest that occurs
annually at Witherby Tree Farm in Gibsons,
BC. Witherby was established by Tom Wright,
RPF(Ret), who passed away in 2004. Tom was
an accomplished RPF whose resumé included
chief forester of Canfor, dean of forestry at
UBC and 1961 president of the ABCFP. He
established Witherby because he believed
all foresters should get out into the woods
and practise ‘dirt forestry.’ He also believed
that “there is no finer profession than this
one which has to do with trees.” Tom was a
firm advocate for the forest profession and of
passing along his knowledge and passion for
forests to others.

One of the people Tom passed his forestry
knowledge and passion on to was his son,
Bill, who orchestrates the annual Christmas
tree harvests at Witherby. For many years,
Bill would invite the local JFW club to partici-
pate in this weekend-long harvest. Because
it was always held during the last weekend of
November, the weather would inevitably be
dreary. And so, about 30 kids and a handful
of parents and volunteers would put on rain
gear and hard hats and head out under the
power lines to drag the trees to the roadside.
We would all help pile the trees onto an
old flatbed pickup truck and when we were
finished, we all loaded into the truck with
the trees and bounced back to the landing.

It was during one of those cold, rainy
days, while bouncing along on the back
of the truck, that I decided forestry was
the gig for me. And so off to BCIT and later
UBC I went. After graduating two years
ago I started, with the help of some very
dedicated people, aJFW club in Richmond.
We meet once a week during the school year
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with an ultimate mandate to ‘have fun!’
Some of the different weekly activities we
hostinclude:
¢ building fires and roasting marshmallows;
¢ holding a plant identification scavenger
hunt at the Richmond Nature Park;
building nesting platforms for robins;

¢ making weather stations;
¢ baking tree cookies; and,
¢ racing to see who is the quickest and most
accurate at taking tree measurements.
Our club has also adopted alocal
Richmond park and thanks to the generous
invitation of the Powell River JFEW club, we've
embarked on two year-end camp-outs in
Powell River. For me, one of the most reward-
ing moments of the camping experience
occurred during a ferry ride to Powell River
when one of the boys at the camp ushered me
to the ferry’s top deck to point out the view
of the forest and ocean and exclaimed, “look
how perfectitis!” Earlier, he told me that he’d
never travelled outside of Vancouver before.
Ilooked to men by the names of Tom and
Bill to show me the wonders of forestry. And on
those cold, rainy and buggy days in the field or
on those office days when everything had to
be done yesterday, I think of the kids with their
raw sense of wonder for the natural world, and
Iamreminded that I have an amazingjob. &

While attending school, Kara was employed

by Terminal Forest Products as an engineering
summer student. After graduating from UBC,

in the forest resource management program, she
delved into the consulting world with Timberline
Natural Resource Group and currently works in
Timberline’s ecology department. At the time

of writing Kara was furiously studying—cram-
ming!—for her upcoming RPF exam. She credits
the Junior Forest Wardens as a large contribut-
ing factor for getting her into this predicament.



SINCE EUROPEAN SETTLEMENT OF BC BEGAN IN EARNEST, ABOUT 150
years ago, our forests have been altered substantially. This alteration
is hardly surprising especially when you consider that BC’s population
hasincreased by more than 50 times, from the 80,000 Aboriginals

who were here when Europeans first landed to the 4.3 million people
here today who have brought with them diverse cultural heritages and
expectations about the forests.

Over the next 150 years, we can expect the state of our forests to be
altered again by a confluence of evolving human uses, climate change and
natural adaptation. What potential state or states would we prefer, and
which states do we want to avoid? To answer these questions, let’s start
with what we know - the current state of our forests and known trends.

Using criteria and indicators of sustainable forest management,
which have been developed since the 1992 Earth Summit (UN
Conference on Environment and Development), we can define the
values and conditions that we deem important, monitor them over
time and, through an open, ongoing process of reporting and discus-
sion, develop our collective preferences and vision for the future
states of our forests. The recently published report: The State of British
Columbia’s Forests (2006) supports this process.

What does this report say about the state of our forests?

FIrsT NATIONS AND FORESTRY > Over the last 25 years, First Nations
have gained substantial opportunities for timber harvesting and
employment of First Nations in the forest sector has increased by
60% or more. Perhaps more importantly, First Nations involve-
ment in the management of forest resources has increased and,
through the treaty process and other efforts, progress in address-
ingissues of Aboriginal rights and title continues to be made.

NonN-TiMBER ForResT PRoODUCTS > Non-timber forest products
have long been important to First Nations. Despite sub-
stantial increases in the use of these products outside First
Nations communities, employment based on these products
is very limited and the information about levels of use and
employment attributed to these products is inadequate.

NATURE-BASED TourisMm » Employment in forest-related and
nature-based tourism accounts for perhaps one in six forest-
related jobs. Over the past 20 years, employment in nature-based
tourism has remained stable, and has not offset the last decade’s
decreases in logging and timber processing employment.

LaBour INcoME> Timber-based industries continue to account for
most of the direct labour income from forests, with nature-based tour-
ism and cattle ranching together accounting for about eight percent.

TiMBER SUPPLY> In 1994, the then Ministry of Forests predicted
that within the next 50 years the timber supply would decrease
from 71.6 million cubic metres per year to between 50 and 60 mil-

By Tom Niemann, RPF

lion cubic metres per year. However, due to verified faster growth
of secondary forests, the Ministry of Forests and Range now fore-
casts that the provincial timber supply will remain at or above 70
million cubic metres per year over the next 150 years. This amount
is above the average actual harvest level in the 1990s. The 1990s
harvest level provides a good benchmark because it was before the
beetle-related uplifts and includes a mix of good and bad years for
industry.

For various forestry-dependent communities in the Interior
affected by the mountain pine beetle infestation, however, timber
supply forecasts are less positive. The anticipated decreases in
timber supply that will begin in the next decade or two will be
compounded by the high ‘vulnerability’ of local economies to
downturns in the forest sector, because of their dependence on the
sector and their relative lack of economic alternatives.

Environmental concerns are also clouding the outlook for tim-
ber supply. On the timber harvesting land base (THLB), evidence
suggests that since 1987 planting has increased areas dominated
by one tree species, which may jeopardize future forest health and
resilience. As well, timber harvesting is a known threat to at least
33 red-listed (threatened, endangered or extirpated) species.

On the non-THLB, which includes over half of the province’s
forests, the proportion of older forests has increased due to ef-
fective fire suppression. This increase is forecasted to continue
and reach levels far outside the range of historic experience. Past
changes in ecosystem dynamics exacerbated the current mountain
pine beetle epidemic, and anticipated changes may set the stage
for other dramatic disturbances in the future.

Now that we have an idea of the current state of BC’s forests and some
indication of what to expect in the future, altered state of BC’s forests,
where do we want to go? How can we get there? Where do we prefer not
to go, and how do we avoid going there?

You can log into the ABCFP Discussion Forum to read the discussion
thread I have started with some of my views on what we can expect in
the future for BC’s forests. I encourage you to use the forum to share
your expectations and views on this topic. ABCFP members and non-
members, who do not have access to this forum, can also contribute to a
moderated discussion on the State of BC’s Forests website (www.for.gov.
bc.ca/hfp/sof), where the full report is also available. &

Tom’s interest in forestry began when he was a high-lead logger on north-
ern Vancouver Island. He graduated with a BSc in forestry from the Uni-
versity of Alberta in 1977, obtained a Master of Forest Science from the
Yale School of Forestry and Environmental Studies in 1979 and became
an RPF in 1981. After two years with MacMillan Bloedel, he joined the
BC Forest Service in Victoria in 1981 as a resource economist. A variety
of assignments over the years have also included policy and legislation
analyst, manager of forest productivity researchers, manager of a CIDA
project in Southeast Asia and helping the Canadian Council of Forest
Ministers develop its 2003 list of criteria and indicators of sustainable
forest management. He is the author of the 2004 and 2006 reports The
State of British Columbia’s Forests.
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Kruger Products Manages BC's Only Hardwood TFL
In 1985, Kruger Products (formerly Scott Paper Ltd.) was granted TFL 43,
which is still the only hardwood TFL in the province. TFL 43 includes
10,000 ha of alluvial floodplains along the southern coast and 500 ha of
highly productive private land in the Fraser Valley. Approximately 50% of
the total area is productive land while the remaining 50% is non-produc-
tive water or wetlands. The stands of trees on this TFL are composed
primarily of hardwoods, such as cottonwood and alder, and feature some
coniferous species such as Sitka spruce, western hemlock and red cedar.
All sites within the TFL are managed for the production of large

diameter cottonwood/hybrid poplar pulp logs. The management

target for these stands is an average stump diameter of 45 cm

over a 25-year rotation. Hybrid poplar is the species of choice for
reforestation and for Kruger’s ongoing tree breeding program.

All 11 varieties of hybrid poplar planted have gone through exhaustive
pest and pathogen testing. Each variety is also limited to an area of five
ha to minimize the risk of damage within a given cutblock. Kruger uses a
tall planting stock that is frozen when transported and planted. This type
of stock allows trees to be above the non-crop vegetation during the first
growing season. First year survival rates are seldom less than 95%, pro-
vided the stock has been properly transported and handled. Plantations

usually achieve a height growth
of two metres per year, and by k
the end of the second growing y
season, stands are free growing '
and have surpassed the mini-
mum heights required for green
up. This management regime
allows for maximum productiv-
ity with minimum operational
planning constraints.

PROJECT TEAM

Dan Carson, RPF (Project Coordinator,
Silviculture Operations Forester); Ken Stenerson,
RPF (Woodland Manager); Dean Raven, RPF
(Operations Forester); Phil 0’Connor, RPF
(Administrative Forester).

CONTACT

Dan Carson, RPF, Kruger Products

E—mail: Dan.Carson@krugerproducts.ca

Kamloops TSA Using GIS to Assess MPB Risks

We are all aware that the mountain pine beetle (MPB) epidemic is having
a profound effect on BC’s forest ecosystems. In an effort to further under-
stand the relative potential MPB risk before and after an expected infesta-
tion across the Kamloops TSA, a multidisciplinary team has developed

a GIS-based watershed risk assessment procedure. This assessment was
applied to 371 drainage units

. in the Kamloops TSA. Relative
rankings were used to help
identify watersheds that require
amore detailed assessment and
where an investment of manage-
ment resources could yield the
greatest risk reduction. The
| project utilized three overlap-
ping spatial scales (watersheds,
basins, sub-
basins) to capture cumulative watershed effects occur-
ring in large drainages while also focusing on smaller Bubdunm
basin/sub-basin units within these larger units.

Results are shown in Figures 1 and 2, detailing risk rank-
ings for social values (Figure 1) and environmental values

(Figure 2) for post MPB scenarios. The full study and results ;

o

can be obtained from Cam Brown. % . &

L
PROJECT TEAM
Key Resources Ltd.: Les Laithwaite, RPF (Project Facilitator).
Forsite: Cam Brown, RPF (Strategic Planning Forester, Analysis / Reporting); Stephen Smyrl (GIS Analyst);
Glenn Thiem, RFT (Project Administrator).
M.J. Milne and Associates Ltd.: Michael Milne, ABCFP Limited Licensee, FIT (Hydrologist).
Grainger and Associates Consulting Ltd.: Bill Grainger, PGeo (Geoscientist).
Weyerhaeuser: Jamie Skinner, RPF (Operational Forester).

Social Rk Post M (Primarily Lite & Property]
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Figure 1 Figure 2

Errvironmaental [Fixh Habiad] Risk Post MPD
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Tolko: Casey Macaulay, RPF (Operational Forester).
Ministry of Environment: Doug Lewis, FIT (Regional Mountain Pine Beetle Specialist).
Snowy River Resources Ltd.: Doug Wahl, RPBio (Habitat Biologist).

CONTACT

Cam Brown, RPF, Strategic Planning Forester, Forsite

Tel: 250.832.3366
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New Model Forest for Chile

Chile’s national forest ministry is working to establish the country’s

fourth model forest. The proposed model forest area is about 100,000
ha encompassing three municipalities located in the transition zone
between the arid climate and the Atacama Desert to the north and the
temperate rainforests of the southern Patagonia region.

Since July 2006, Rob Friberg has been working alongside local
Chilean forest professionals to gather local perspectives on the man-
agement of the area’s unique forests and to establish new links with
local institutions, schools and rural farmers. They will use the com-
munity’s input to formulate a proposal to incorporate the proposed
area within the Regional Model Forest Network of Latin America and

the Caribbean and the International Model Forest Network.

The objectives of this project are to facilitate innovation in the
management of natural resources and to promote opportunities
for increased local participation in the decision-making process. A
strategic plan will address community goals and include strategies to
combat soil erosion, desertification and the degradation of local forests.
Members of the project team are also exploring opportunities for local
economic development and sustainable rural poverty alleviation.

PROJECT TEAM

Corporacion Nacional Forestal: Bernardo 0'Higgins (Regidn del Libertador).

Ingeniero Forestal: Francisco Mendoza, César Cabrera.

Extensionista Forestal: Luis Gianelli.

CUSO: Rob Friberg.

ORGANIZATIONS INVOLVED

Corporacién Nacional Forestal, Instituto de Desarrollo Agropecuario, the municipalities of Coltauco, Dofiihue
and Las Cabras, the Regional Model Forest Network for Latin America and the Caribbean.

PROJECT FUNDING

Corporacién Nacional Forestal

CONTACT

Rob Friberg (currently on leave from the ABCFP)
CUSO Cooperant, Corporacion National Forestal

E-mail: robfriberg@gmail.com

EBM Workshops

The Coast Forest Conservation Initiative (CFCI) is an organization
composed of five member businesses that support forest conservation
management in BC.

In 2007, the CFCI conducted Ecosystem Based Management (EBM):
Operational Guideline workshops. These workshops provided 167 forest
practitioners from Campbell River and Terrace with an opportunity to
consider further changes to the EBM implementation plan presented in
two draft ministerial orders for the Central and North Coast Land and
Resource Management Plan areas. Workshops were structured in such
away to encourage field and planning staff to identify the intent of the
ministerial orders regarding interim approaches for EBM forest practices.

CFCI businesses remain committed to achieving full EBM implemen-
tation. The workshops represent one of the many examples of how CFCI is
moving forward with an effective and efficient transition to EBM forestry
practices at the operational level in BC’s central and north coast.

PROJECT TEAM

David Flood, RPF (Implementation Coordinator); Ken Zielke, RPF; Bryce Bancroft, RPBio; Glynnis Horel, PEng;
Terry Lewis, PhD, PAg, PGeo, Honorary Member.

CFCI MEMBER BUSINESSES

BC Timber Sales, Canadian Forest Products Corp., Catalyst Paper, International Forest Products Ltd.,
Western Forest Products Inc.

CONTACT

David Flood, RPF Tel: 250.203.4835 www.coastforestconservationinitiative.com

Estimating Shelf Life of Beetle-Killed Pine

In 2006, 360 lodgepole pines from 45 mountain pine beetle (MPB)-killed
sites were destructively sampled by J.S. Thrower and Associates Ltd. on
behalf of the Canadian Forest Service. The trees sampled were from the
Sub Boreal Spruce (SBS) zone in the Quesnel, Vanderhoof and Burns
Lake areas of north central BC. They were distributed evenly across the
geographic areas in a sample matrix that included three classes of time
since death, diameter at breast height and soil moisture regime.

The sample trees were felled and bucked into 2.5 m lengths and
stem analysis discs were taken so that information on moisture con-
tent, wood characteristics and blue stain content could be gathered.
Detailed measurements of the trees and characteristics of the site
and stand, where the trees were sampled, were taken prior to felling.
Dendrochronology techniques were used to estimate the year of death
of the MPB killed trees and to provide a subjective assessment of years
since death estimated in the field.

Initial analyses in this area confirm the general
expectation that there is a fairly rapid decline in
important wood quality attributes of dead standing
MPB-killed trees.

PROJECT TEAM

Canadian Forest Service (Natural Resources Canada):

Dave Harrison, RPF.

J.S. Thrower and Associates Ltd.: Jim Thrower, PhD, RPF (Project
Manager); Jim Webb, FIT (Field Operations); Bruce McMahon (Faller

and Cruiser); Shawn Corrigan (Field Assistant); Guillaume Thérien, PhD
(Database and Summaries); Craig Mistal, RPF (Dendrochronology); Carlos
Pinillos (Database and Cruise Compilation); Alec Orr Ewing, RFT (Cruising
Technical Support); Margie Buhler (Ring Measurements).

CONTACT

Dave Harrison, RPF

Chief Implementation Officer - Federal Mountain Pine Beetle Program

Tel: 250. 363. 0723

E-mail: dave.harrison@nrcan.gc.ca
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Mangrove Rehabilitation Project in Indonesia
The massive tsunami that decimated the coastal areas of Aceh
Province on the Indonesian Island of Sumatra on December 26, 2004,
is surely well remembered by ABCFP members. In a fundraising
project facilitated by Bill Dumont, RPF, delegates of ExpoFor 2006
raised $1,175 for an ecological restoration project in this area.

The Tropical Forest Foundation (TFF) received these funds and
used them to provide oversight and assistance to a mangrove restora-
tion project in Aceh, which received most of its funding from an
anonymous institutional donor. Although small in scope, this project
was significant because it was driven by the needs of local communi-
ties in the foreshore area of Bandah Aceh where the shrimp ponds and
surrounding vegetation were completely destroyed by the tsunami.
Surviving community members saw the re-establishment of mangrove
vegetation in buffer zones as vital, not only to the rehabilitation of the
local ecology, but fundamental to their future economic livelihood.

ArtKlassen, RPF, regional director of TFF, recently posted a
completion report on this project at: www.tff-indonesia.org.

PROJECT TEAM

Art Klassen (Regional Director, SE Asia-Pacific), Pak Ellin (Skola Tinggi llmu Kehutanan), Pak Irdus
(Gampong Pande), Hassbillah (Supervisor).
CONTACT

Art Klassen (currently on leave from the ABCFP)
Websites: www.tropicalforestfoundation.org

E- mail: tff@cbn.net.id
www.tff-indonesia.org

Considering Multiple Forest Values for Tomorrow
An investment in reforestation pays off financially when the trees
are harvested in about 60 to 90 years. Many other values such as
cleaner water, better wildlife habitat, cooler stream temperatures,
less hazardous forest fuels and more are recognized much sooner.

Alanya Smith is leading an experienced team in develop-
ing a multiple accounts analysis approach that expands
reforestation investment criteria to represent relationships
between land use planning and silviculture strategic plan-
ning. The aim of this approach is to maximize the overall forest
resources benefits to communities and the environment.

The multiple accounts analysis tool will help field staff make
decisions themselves rather than having to rely on an outside expert.
This tool actually ‘learns’ from each decision and is an ‘expert
system’ that will help staff determine the areas in BC that are the
highest priorities for treatment. Some of these areas may include:

¢ The Skinner-Madden fire area in the Kootenays that burned a
large area of prime caribou habitat;
* High site index areas within fire and mountain pine beetle
attacked forests where trees grow quickly; and,
¢ Mountain pine beetle affected community watersheds where
prompt reforestation will improve domestic water supply and
quality.
Alanya and the multidisciplinary team are facing today’s
challenges and enhancing tomorrow’s forests.

PROJECT TEAM

ArbourTech Forest Management Services: Oliver Thomae, RPF (consultant).

Forsite: Cam Brown, RPF (Consultant).

Ministry of Environment: Local staff (Consultants).

Ministry of Forests and Range: Alanya Smith (Project Lead); John McClarnon, RPF; Ralph Winter,
RPF; Peter Jacobsen (Economist); Colene Wood, RPF (Project Advisor); Rocky Chan, RPF (Project
Implementation).

CONTACT

Colene Wood, RPF. MPB Emergency Response Team. Director, Policy and Innovation

Tel: 250.356.5538 E-mail: Colene.Wood@gov.bc.ca

A Unique Blend: Coffee and Forestry in Columbia
Columbia is a beautiful, diverse and tropical land of huge mountains,
wild rivers, heavy rainfall and coffee. Unfortunately, its forests and
soils were exploited to build the country’s agricultural economy.
Today, in the small, gem-like province of Quindio (western central
Colombia), coffee and forestry form a unique partnership.

With leaders like Oscar Jaramillo Garcia, the Comite de Cafeteros
del Quindjio is standing up against the forces of erosion and povertyin
Columbia with the use of techniques employed in professional forestry
practice and research. The Comite assists its members with implement-
ing environmental farming practices and has its own lands where it
demonstrates coffee agriculture, land reclamation and other forest
management techniques. Eucalyptus coppice and juniper plantation
are two techniques used to return protected forests to their native sta-
tus and reclaim the soil. Other forest areas are zoned for management.

The Comite uses its experimental forest farm — Bremen — to support
its goals. This farm has a seven hectare tract of native old-growth forest
where its foresters test methods of improving native conifer culture.
Land reclamation and forestry practices suggest a sustainable future for
the blend of cultures in Quindio.
PROJECT TEAM
Comite de Cafeteros del Quindio: Oscar
Jaramillo Garcia (Executive Director), Beautriz
Eugena Herrera (Project Coordinator).

University of Victoria: William Wagner, PhD, RPF.
CONTACT

William Wagner, PhD, RPF

University of Victoria, Geography Department

Tel: 250.363.0735

E-mail: wiwagner@shaw.ca
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Increasing Demand
for Forest Products
Maintaining and increasing the demand for
forest products is a growth industry for forest
professionals. For example, two BC RPFs—Kelly
McCloskey and Dwight Yochim—are leading
arecentlylaunched, North American program
called WoodWorks that has been established to
grow the market for wood in the United States.
Modelled after a similar program in Canada,
this program is an initiative of the Wood Products Council (WPC),
anon-staffed entity through which wood product associations in
Canada and the US cooperate on marketing ventures of common
interest. This US program is designed to grow the non-residential
market for wood by supporting architects, engineers and others
engaged in the design or construction of commercial buildings
through education and training activities focused on issues related to

fire, safety, durability, cost and the environ-

mental advantages of wood construction.
The US WoodWorks program will be

launched this fall in California and the

US southeast (Georgia and the Carolinas)
and in early 2008 in the north central

US (Minnesota, Illinois and Wisconsin).
For information on educational events,

Photo: APA -

research and other program activi-
ties—as well as innovative uses of wood in
commercial structures—visit the WoodWorks website (www.
woodworks.org) that will be launched later this year.

PROJECT TEAM

Kelly McCloskey, RPF; Dwight Yochim, RPF.

CONTACT

Dwight Yochim, RPF, National Director, WoodWorks For Non-residential Construction

Tel: 604.891.1223 E-mail: dwight@woodworks.org

Variable Retention in Old-Growth
Tasmanian Eucalypt Forests

In 2004, the Australian government made commit-
ments to reserve more old-growth eucalypt forests
in Tasmania. Results from research conducted by .
Forestry Tasmania (FT) suggested that the use of vari- :_" ;
able retention, applied in coastal British Columbia, e =
might also be feasible in old-growth Tasmanian E
eucalypt forests.

The Tasmanian Regional Forest Agreement was
signed in 2005 and included a commitment to achieve
non-clear felling on a minimum of 80% of the annual
harvest of old-growth Tasmanian forests by 2010.

This commitment is expected to be achieved by using
variable retention in wet eucalypt forests and a mix of
traditional partial-cutting systems in dry forests.

In 2006, after experimenting with 12 operational
variable retention (VR) cutblocks across all forest
districts, FT obtained advice from experienced VR
professionals including Ken Zielke, RPF, and Bryce
Bancroft, RPBio, who were asked to tour operations
and provide their feedback.

For this project, Ken and Bryce examined past
retention harvest cutblocks within all FT districts and presented their
findings and suggestions to groups of managers, staff and foresters
throughout Tasmania. They also conducted two half-day variable
retention training sessions for FT staff and discussed the challenges of
implementing variable retention in Tasmania with Eric Abet, Minister
for Fisheries, Forestry and Conservation.

Looking toward the future, Forestry Tasmania will host a major vari-
able retention conference early in 2008 to focus international scientific
attention on its VR efforts and promote valuable discussion.

PROJECT TEAM
Symmetree Consulting Group Ltd.: Ken Zielke, RPF and Bryce Bancroft, RPBio.

Forestry Tasmania: Mark Neyland, John Hickey, Robyn Scott (Hobart head office); Don Riddell (Huon
District); Craig Patmore, Peter Marriott (Derwent District); Bob Knox, Gary Siely and Tony Allwright (Mersey
District); Nigel Foss, Michael Mahoney and Heath Ralston (Murchison District); and Paul Rosevear, Peter
Williams, Adrian Walls and Chris Schneider (Bass District).

FUNDING

Forestry Tasmania and the Australian Federal Government

CONTACT

Ken Zielke, RPF

E-mail: kzielke@symmetree.ca

Tel: 604. 921. 6077
Website: http://www.symmetree.ca
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Member
News

Member Statistics Now Online
Member statistics are now available on the
ABCFP website (click on the Regulating the
Profession menu and then Membership
Statistics). By posting these statistics online,
we are able update this information more
frequently and fulfill our legal obligation to
make statistics available to both members
and the public.

It is very important to many members to receive word of
the passing of a colleague. Members have the opportunity
to publish their memories by sending photos and obituaries
to BC Forest Professional. The association sends condo-
lences to the family and friends of the following members:

William Mack

Peter Small
RPF(RET) #239, LIFE MEMBER
1923 — 2007

Peter Small of
Victoria, BC,
passed away
on September
12,2007. He
was born in

Member news regarding awards, recogni-
RPF #1217

1943 - 2007

tion, job changes and obituaries will continue
to be featured in this section of BC Forest
Professional.

Wallace John Pearson

RPF(RET) #562
1933 - 2007

Wallace Pearson of Nanaimo, BC, recently
passed away. He was born on November 30,
1933, and became a registered member of
the ABCFP in 1968. Wallace was also a mem-
ber of the Canadian Institute of Forestry.

Dave White, cherished friend, colleague and avid
outdoorsman was taken from us in February 2001 after
being caught in an avalanche while backcountry ski-
ing in the Purcell Mountains, northwest of Invermere.
Dave is remembered well by all who knew him, and i
inrecognition of his tremendous contributions to the
Southern Interior Silviculture Committee (SISCO),
his profession and his community, SISCO is honoured -
to establish the Dave White Memorial SISCO Award
in Forestry at the University of British Columbia.

Dave graduated from UBC’s Faculty of Forestry with a
degree in forest resource management in 1990, receiving
his RPF designation two years later. In October 1990,
he relocated to Invermere to work for the Ministry of
Forests where he administered the Incremental Silviculture program
in the former Invermere Forest District, which was one of the largest
in the province. His emphasis on having a good strategic rationale for
silvicultural treatments was in many ways groundbreaking for the
East Kootenays, reconciling discordant views and facilitating a com-
mon holistic approach for sustainability that went beyond traditional
silviculture. His vision of ecosystem restoration continues to guide
natural resource professionals in the East Kootenays, which is a
legacy that lives on through those he worked with and influenced.

As an esteemed member of his community, Dave worked to promote

forestry in local schools and other public arenas where his presenta-

tions were in high demand because of his knowledge and ability to com-
municate to people of all ages and backgrounds. His passion for wilder-

William Mack of Campbell River, BC,
passed away on August 13, 2007. He

was born June 18, 1943, and became a
registered member of the ABCFP in 1979.

Smithers, BC, on
April 25, 1923.
Peter served in

the Royal Canadian Air Force during World
War IT and graduated from the University

of British Columbia in 1951. He became a
registered member of the ABCFP in 1955 and
worked for the BC Forest Service. In retire-
ment, Peter enjoyed his family, the outdoors,
golfing and gardening. He liked nothing
better than to be wearing his hip waders while
fly-fishing on the Stikine and Skeena rivers.
He will be lovingly missed by his wife Jean,
son Greg (Jane), daughter Janet (Doug) and
grandchildren David, Lisa and Andrew.

Reprinted with permission from Jean Small.’

ness was further fulfilled as a backcountry adventurer,
which was a pursuit he shared with many colleagues.

To ensure Dave’s passion and commitment con-
tinues to live on through future forest professionals,
the Dave White Memorial SISCO Award in Forestry
will support undergraduate students entering their
third or fourth year of study in the forest resources
management, forest sciences or natural resources
conservation programs at UBC’s Faculty of Forestry.
Award candidates must be studying in the area of
silviculture and display an interest in integrated
resource management. In recognition of Dave’s respect
for and love of wilderness, students must also dem-
onstrate participation in extracurricular activities.

Support this award today!

With your help, generations of forestry students will have
the opportunity to make similar contributions to their com-
munities in the spirit and memory of our late friend Dave.

In support of the legacy of this tremendous individual,
please consider a gift to the Dave White Memorial SISCO
Award in Forestry. Donations can be submitted directly to:

UBC Annual Giving

500-5950 University Blvd

Vancouver, BC V6T 173

For more information about this award, please con-
tact Jenna McCann at the UBC Faculty of Forestry
at 604.822.8787 or jenna.mccann@ubc.ca.
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Book
Review

llegal logging:

Law Enforcement, Livelihoods and the Timber Trade

(Ed.) Luca Tacconi 2007 xvi & 301

Earthscan

W B

""_'Iﬂ

THIS BOOK, ANOTHER IN THE EARTHSCAN FORESTRY
Library series, is as well-produced as the others
with clear text, a welcome list of acronyms and

a comprehensive index. But the presentation

is almost pedantically scholarly and aca-

demic with each chapter including a specific
introduction, conclusion and bibliography.

The authors have used a very broad inter-
pretation of illegal logging seeing it as “...a
manifestation of a range of economic, political
and social causes...” so that the text is as much
about socio-political aspects as it is about il-
legal felling. The wealth of data, statistics and
tables lends an air of verisimilitude, which is
undermined by admissions such as “..figures
should be taken as only rough estimates ...”
and, “...because of limited ...data availability...”

Indonesia, possibly the most culpable
country for illegal logging, is covered in
four chapters. There’s also an illuminating $
contrast between Finland and Brazil. The
goal of the Finnish Forest Actis “to promote economically, ecologi-

- LA TACC NG
W WUEG gy iy

RN SEPMA, CMEC 208 s
.

cally and socially sustainable management and utilization of the forests in such a
way that the forests provide a sustainable satisfactory yield while their biological
diversity is maintained.” Can any country improve on that? In Brazil, despite laws
and regulations, the scene is ‘chaotic’

with non-compliance the norm. Perhaps RANKING 3.50UT OF 5 CONES

the fundamental difference, and here’s a

message for us all, is that Finland enjoys

a forest culture whereas Brazil does not.
The chapter dealing with

North America, mostly the Pacific

Northwest, is qualitative and

philosophical and shows how local
acceptance of illegality causes problems for an understaffed Forest Service.

This book will be invaluable reading for forest professionals con-
templating work in the Third World as it provides a primer on one set of
obstacles they’ll meet. While illegal logging, intended or accidental, may
well be criminal, rural communities often see things differently, recogniz-
ing the local social and economic benefits of these activities. &

Reviewed by Roy Strang, PhD, RPF
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Professional
Listings

PRO GROUP Sales and Leasing Inc.

“The Way Professionals Buy Cars”

Tel: 604-270-4466
Fax: 604-270-8355
Toll Free: 1-888-385-4466

New Car Purchase Plan
All Makes & Models

member benefit
121-11780 Hammersmith Way
Richmond, B.C.
V7A 5E9
Canada Forest Professionals

ince 1985
@] Visit Us On-Line: since 198

www.progroupbc.ca

for members of
the Association of B.C.

. GROUP HOME INSURANCE

e o oo e e

(F‘r&hrud group uu;}’ =

+ gxceptional service

_—'I- —

=]

The logical solution

»1B8B 5895656 TDMelocheMonnex.com

Canadian Institute of Forestry

Vaice of Fores! Prachifioners since 1908

The Forestry Chronicle
IPsdv pupilicraal founimal for fonssl pracitionirs
Qur mambenship includes loraskars, forest lechnicians
apd dachnologists, educators, sciantists and othars
with a professional indorest in Tanasiny
Reduced membarshep fees for ABCFF membars
wvraci-ifo.org

PROGRAM CLUSTERS
Forest Resources Dynamics

Ecosystem Management &
Conservation Biology

Watershed Management
Aboriginal Forestry
Socio-economics

Proud to deliver the Provincial Forest Extension Program
in partnership with the FIA Forest Science Program

@-FORRLX

Supporting Sustainable Natural
Resource Management Decisions

INFORMATION PRODUCTS & SERVICES
NRIN - Natural Resources

Information Network

BCJournal of Ecosystems
and Management

LINK Newsletter

Streamline Watershed
Management Bulletin

FORREX Series

Putting the best available science,
indigenous, and experiential
knowledge within your reach.

www.forrex.org

TWO

TABLE FOR OME™

Matchmaking exclusively for

successful singles in their 405, 505 and

&0s, in and around Greater Yancouver,

Like Fine Wine
I JII--H:' IMNTRODUCTIONS WITH INTEGRITY
604 669-4560

\ ,.'rllm.' info@likelinewineintroductions.ca
'"t' wwew ikelinewineintroductions.ca

Eveclyn Lazare
MEA, F ok

ENHANCING

COMPETITIVE ADVANTAGE

Root Cause Analysis
& Software for

APOLLC

A RECC A TED SEmWiC L&, b

Mark Hall, RPF

SAFE Company
Programs
Account Manager-Canada
Apollo RCA Instructor
Incident Investigator
RCA Facilitator

P: 250-429-3407

E: mark.hall@apollorca.com

www.apollorca.com

26 BC FOREST PROFESSIONAL | NOVEMBER - DECEMBER 2007



FOREST Club S # N
BC FOREST PROFESSIONALS
RECREATION | SERVICES | MERCHANDISE | GIFTS | ENTERTAINMENT | BUSINESS | AUTOMOTIVE | TRAVEL

Dear Member,

The Association of BC Forest Professionals is pleased to have launched last November an exciting new
member benefits program for you and your family. The Forest Club is designed to give more Association value
to you, our valued members. This perks program, Forest Club, provides exclusive access to discounts on a

variety of products and services ranging from professional services to entertainment to travel packages.

This is our way of thanking you for your continued support of the ABCFP!

Below is a list of all participating merchants:

Avis KimmyShop

BC Lions Knetgolf.com

Bell Mobility Luxorlinens.com

Big White Mountain Resorts Miego Gifts

Boss Tools NEBS Printing
Boutique Jacques OnlLetterhead
Budget Park n' Fly

Carter Auto Group Playland

Chris Chernoff Photography PNE

Clarion Hotels Power Within Speaker Series
Clearly Contacts Promo People

Coast Hotels & Resorts Quality Inn

Comfort Inn & Suites Rodeway Inn & Suites
Crossgrove & Company Insurance Silver Star Mountain Resort
Cruise Plus Sleep Inn
Cyberflowers.com Stylefly.ca

Delta Hotel & Suites Sun Peaks Resort
Diamond.com Vancouver Opera
Eagle Tours Golf & Snow Sports Vancouver Whitecaps
Econo Lodge Inn & Suites Wa-2! Water
FragranceNet.com WaySpa

Ice Jewelry and Gifts Webnames.ca

ICN (International Club Network) Whistler/Blackcomb

Sign up today at abcfp.intrd.com



Send us your form or card today and be
collecting data on your PDA tomorrow!

We Now Sell

Hardware!

Ruggedized Windows CE
and Palm 0S-PDAs.

v’ Dust Proof
v’ Snow Proof: \i
v’ Rain Proof :
v’ Hail Proof
v’ Sand Proof
v’ Sleet Proof

Call Us for Details

~

A digital collection system that
allows us to create any form or card
and load it onto your Windows PDA.

Over 30 MOF forms currently available — Free!
Custom cards for as little as $250!
Versatile xml output easily ports data into other systems!

Standardize your organization’s data collection!

- SNAP!

* Data Colfection Solutions

11#

!*I

Visit Us at jrpltd.com or Call Us Toll Free 1-800-535-2093

ROFESSIONAL SOFTWARE SOLUTIONS




